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Facilitating on  : “Team Building Activity" 

Organization Name : UNDP  (Police Reform Programme) 

Participants  : 39 in Number 

Held on  : 8
th

 November 2012  (9:00 am  –  4:00 pm) 

Venue   : Hotel Long Beach, Cox’s Bazar, Bangladesh 

 

 

Introduction:                    

In 2005, Government of Bangladesh, UNDP and (DFID) launched the first phase of the Police Reform Programme 

which aims at improving the efficiency and effectiveness of the Bangladesh Police by supporting key areas of access 

to justice; including investigations, police operations and prosecutions; human resource management and 

training; and strategic capacity and oversight. The overall purpose is to develop a safer and more secure 

environment based on respect for human rights and equitable access to justice through police reform, transforming it 

from a colonial government order model to a public service, which is responsive to population of Bangladesh ….the 

poor, vulnerable, women, and children. 

Today's increasingly competitive world means a highly motivated workforce for achieving good results. Accordingly 

there is a need of learning how to motivate others has become an essential skill for managers. Staffs are more 

contributing & willing to know what is going on, they want to be consulted and they want to be involved. They 

want to feel that whatever they do it has some real worth and they preferably want it to have an element of 

enjoyment, certainly of satisfaction. When people are content in these kinds of ways they will perform well. 

 

BRIDDHI conducted customaries teambuilding activities for UNDP (Police Reform Programme) which was highly 

interactive program and the objectives were to choose, build, maintain and lead teams at work and to build 

Leadership qualities. The course was designed to enhance participants’ abilities to create and manage high quality 

team and professional relationships with others–whether those others are colleagues, coworkers, bosses, or 

stakeholders. Focus on bondage & team growth.  
 

 

 

 



 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

   Tentative Methods & Approaches Used:                  Topics Included:  
 

 

       Methods & Approaches (During Training) 
 

o Participative Approaches 
o Lecture Methods 
o Power Point Presentation 
o Practical Activities 
o Exercise Session 
o Related Video & Movie Shows 
o Teambuilding Activities 

 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Profile of Lead Resource Person & Consultant:  
 

Md. Akbar Hassan - CEO & Managing Director, Chief Resource Person & Chief Consultant of BRIDDHI. 

Conducted more than 550 exclusive training (approximately 12,000 participants) on different topics as Lead 

Resource Person amounting. OD specialist. Created more than 850 Training Video Clips on different areas in 

Bangla & English on Bangladesh context. These rich archives couples in disseminating knowledge to get the 

essence of real life experiences. Lead consultants on Garments & Textiles and Industrial arena. Presently 

there are many movies in Youtube for people to learn.  
 

 

 

He served in Senior Management Position in Philips Bangladesh Ltd. (MNC), Youngone Corporation (MNC), and Mobil Oil Bangladesh 

Ltd. USA (MNC). More than 18 years of experience in corporate world.  
 

 

MBA from IBA, Masters in Public Administration from University of Dhaka. Visiting Faculty Member of BRAC University, Institute of 

Governance Studies IGS, IUBAT and BIFT. He presented many papers in many seminars including BATEXPO. Resource Person of many 

Institutes like, DCCI, MCCI, BPATC, BIBM, Academy of Planning Commission, etc. Resource person of CIPS (The Chartered Institute of 

Purchasing & Supply). International Procurement and Supply Chain Management (IPSCM) of ITC/UNCTAD/WTO, Geneva, Switzerland. 

13 years of experience as Resource Person. 
 

Contact Address:     

BRIDDHI – Industrial & Marketing Consultants 

Road No.8/A, House No. 72, Dhanmondi R/A, Dhaka -1205 Bangladesh 

Tel:  8120484, 9133167 Cell: 01713-457021 01819- 218044 Fax: 88 02 8120 484  

E-mail: info@briddhi.org   akbar@briddhi.org   www.briddhi.org   www.youtubebriddhi 
 

  Participants of UNDP (PRP).    

01 Md. Mokhlesur Rahman 

02. Hendrik Gideon van Zyl 

03. Rustam Pulatov 

04. Muhammad Nurul Huda 

05. Michael von Tangen Page 

06. Wojciech Koprowicz  

07. Andries De la Rey Redman 

08. Gerard Majella Smith 

09. Raz Mohammad Sadiq 

10. Fawzia Khondker 

11. Muminun Nessa 

12. Taposh Barua 

13. 
 

Md. Moslem Ali 

 

 Police Reform Programme 

 Purpose & Goals of PRP  

 Teambuilding …. Ways to Success    

 Seven Keys to Great Work Team   

 Interpersonal Relationship in Team  

 Problem Solving & Creative Problem Solving   

Process  

 Recognition & Celebrating Outcomes in Team   

 Teambuilding Exercise / Games  

 

14. Md. Zakir Hossain Miah 

15. Md. Abdur Razzak 

16. Ratan Kumar Deb 

17. Monjur-A-Khoda 

18. A. M. Sharif Hasan 

19. Sarker Faisal Khaled 

20. Mohammad Alamgir 

21. Mosleh Uddin Ahmed 

22. Sazzad Hossain 

23. Selina Perveen 

24. Sonia Mowla 

25. Fatema Rosalynn Khan 

26. Romeo Shaha 

 

27. Ramin Mazumder 

28. Kaumal Kumar Ghosh 

29. Tanjina Kabir 

30. Md Shahadut H Mazumder 

31. Md. Najmul Haider 

32. Md. Nurul Amin 

33. Maung Chaw Hla 

34. Md. Mohosin Khalifa 

35. Md. Nazmul Huda 

36. Md. Johirul Islam 

37. Md. Anwar Hossain 

38. Jamal Hossain Jewel 

39. Md. Moazzem Hossain 
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